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Accommodations 
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Recruiting 

❑ vtf ’gfnjojof“ mbohvbhf
❑ dpnnjunfou- dpnqbttjpo- 

dppqfsbuf- joufsqfstpobm- 
sftqpotjcmf- usvtu- fud

❑ pomz jodmvef sfrvjsfe tljmmt- 
lopxmfehf boe fyqfsujtf 

❑ vtf ofvusbm mbohvbhf 
❑ qspwfo- tpvoe- tpmje
❑ ofvusbm qspopvot; uifz- 

uifn- uifjs

2?=IGG?H>;NCIHM NI ;>> NI NB? FCMNg  
,?N OM EHIQ ;N NB? ;>>L?MM <?FIQf

For help with recruiting language: https://www.totaljobs.com/insidejob/gender-bias-decoder; https://www.justice.gc.ca/eng/rp-pr/csj-sjc/legis-redact/legistics/p1p15.html; https://
ideas.wharton.upenn.edu/wp-content/uploads/2018/07/Gaucher-Friesen-Kay-2011.pdf and https://www.researchgate.net/publication/
315974940_GENDERED_WORDS_IN_CANADIAN_ENGINEERING_RECRUITMENT_DOCUMENTS. more on the business case: https://www.researchgate.net/publication/
264495790_Gender_Balance_in_Engineering_Is_this_an_issue_worth_pursuing; https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters 
 
This infographic was developed by Dr. Katherina Tarnai-Lokhorst, P.Eng., FEC, FGC (hon). Those wishing to use this document are welcome to do so at no charge. If you pull content from this 
document, please acknowledge the author and use the same Creative Commons attribution. 
All images developed using the tools of flaticon.com. 

Employee Retention 
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How To Develop a Diverse Workforce

Diversity of Thought 
❑ Ivnbo ufoefodz up ijsf qfpqmf xip mppl mjlf 

vt boe uijol mjlf vt ˜? mfbet up;  
❑ hspvquijol

❑ mjnjufe qpufoujbm eftjho
❑ qspevdut xjui mjnjufe vtbhf
❑ mjnjufe nbslfu 

❑ Ejwfstf xpslgpsdf qspnpuft
❑ jnqspwfe sftfbsdi
❑ bddftt up cspbefs dmjfou cbtf
❑ jodsfbtfe pqqpsuvojujft gps 

jnqspwfnfou

The Business Case 

Organizational Sustainability 
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Really? YES! 
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